
NWTC Program: Associate of Applied Science Human Resource CUW Program: Bachelor of Arts in Business Administration 
Human Resource Management

CUW 
Requirements

NWTC 
Completed Needed

Major Curriculum 27 Credits 9 Credits 18 Credits
Concentration: HR 12 Credits 6 Credits 6 Credits
Core Requirements 30 Credits 12 Credits 18 Credits
Electives 51 Credits 36 Credits 15 Credits

TOTAL 120 Credits 63 Credits 57 Credits

Unofficial Transcript Evaluation

The following evaluation is based upon requirements for completion of a bachelor’s degree.

CUW MAJOR CORE REQUIREMENTS – 27 CREDITS
NWTC Course CUW Course CUW Course Name Credits NWTC Credits Earned

LA 1020 Student Success Strategies                       3 0
BUS 2660 Organizational Management Principles 3 0

196-193 Human Resource Management MGMT 3600 Human Resource Management 3 3
MGMT 4620 International Business 3 0
MGMT 3660 Managing Change 3 0

809-172 Introduction to Diversity Studies MGMT 4600 Diversity, Inclusion, and HR 3 3
BUS 4420 Business Policy and Ethics 3 0

101-106 Accounting Principles ACCT 2000 Acct & Fin for Business Prof 3 3
BUS 2440 Project Management 3 0

TOTAL CREDITS: 27 9

CUW TRANSFER CORE REQUIREMENTS – 30  CREDITS   

NWTC Course CUW Course CUW Course Name CUW Subject Area / Credits Credits NWTC Credits 
Earned

n/a REL1590 Heritage of Faith Faith (6) 3 0
n/a REL 2030 Biblical Theology 3 0

801-136 English 
Composition 1

ENG 2100 College Writing

Communication & Language (6)

3 3

801-196 
Oral/Interpersonal 
Communication

COMM 1010 Speech Comm 3 3

BUS 3450 Business Statistics Natural World – Science with a lab & 
Mathematics (6)

3 0
3 0

Society/Citizenship & Culture (6)
3 0

809-196 Intro to 
Sociology SOC 1010 Introduction to Sociology 3 3

809-198 Intro to 
Psychology PSY 1010 General Psychology Human Beings & Being Human: Social 

World (3) 3 3

Human Creativity & Expression (3) 3 0
TOTAL CREDITS: 30 12

CONCENTRATION 12 CREDITS

NWTC Course CUW  Course CUW Course Name Credits NWTC Credits 
Earned

116-113 Labor Relations & 
Negotiations BUS 2600 Employment & Labor Relations 3 3

BUS 3240 Philosophy of Values & Ethics 3 0
116-114 Training for Organizations BUS 3660 Training & Employee Development 3 3

BUS 4600 Integrative Project: Human Resource Management 3 0

TOTAL CREDITS: 12 6

ELECTIVES – 51 REQUIRED CREDITS
Course # Course Name Institution Credits
890-101 College 101 NWTC 1
105-100 Careers in Business NWTC 1
103-131 MS Excel Intro NWTC 1
103-132 MS Excel Part 2 NWTC 1
116-116 HR Organizational Metrics NWTC 2
196-164 Supervisory Personal Skills NWTC 3
196-134 Legal Issues - Supervisors NWTC 3
804-134 Mathematical Reasoning NWTC 3
116-110 Organizational Health and Wellness NWTC 3
196-136 Safety in Workplace NWTC 3
116-115 Legal Issues & Compliance - ADV NWTC 3
101-184 Business Finance/Budgeting NWTC 3
105-103 Career Fundamentals NWTC 1
116-111 Employee Recruitment/Retention NWTC 3
116-112 Compensation & Benefits NWTC 3

116-199 Human Resource Career Experience NWTC 2

TOTAL CREDITS 36

TRANSFER CREDITS ACCEPTED

Institution Credits

NWTC 63

• Previously earned credits (D or above) from regionally 
accredited colleges or universities may be transferred 
in as general electives.

• Courses and program goals from CUW are subject to 
change.

• This is a temporary evaluation. 
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